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Raleigh General Hospital’s mission is simple: Making Communities Healthier®. By creating
places where people choose to come for healthcare, physicians want to practice and employees
want to work, we are providing quality care close to home and investing in our region’s overall
well-being. Your support allows us to continue to enhance the many ways we serve and care for

southern West Virginia today and for generations to come. Thank you.

— Matt Roberts, ceo

In 2019, we...

...added 49 providers

Inviting the best possible providers into
our community and supporting them is essential to
ensuring access to high quality care. This year, we
added providers in a number of specialties.

By continually investing in our facilities,

- . we're helping to ensure that we continue to meet
...made nearly $4 million in our community’s healthcare needs. This year, we

ca pital improvements invested in new anesthesia machines, robotic surgery
technology, a new roof for our emergency department
and other facility improvements.

. . We strive to create an environment where
...distributed a Payrou of $73:563:1 91 talent is recognized, job satisfaction is valued and

to more than 1 ’030 employees our e.mplc.)yees can effectively use Fheir skills to
provide high quality care and service.

S Delivering care to all of our neighbors,
...donated neal"y $20 million regardless of their ability to pay, is foundational

in services to those in need to our mission and our commitment to our
community.

We are proud to be a leader in our

. . region, and our dedication to ensuring fiscal
---Pald $12,840,146 in taxes responsibility extends both to our hospital and

to our community.




RGH was honored to participate in ~ N ) RGH employees wear red to raise awareness for
the annual Christmas parade. heart health at the 2019 Heart Smart Fair.

ECONOMIC IMPACT
- Charity and other uncompensated care
—_— Hospltal (includes charity care, uninsured
: discounts and uncompensated care)....$19,513,504

; Community benefit programs..................... $873,341
SPONSORSHIPS : . ' i -
AND DONATIONS Financial contributions $34,898

T was our pleasure to be able to support the Professional development ................ $83,233
following activities and organizations during ~ : Tuition reimbursement..................... $288,909
the past year: : o . .

pasty Physician recruitment................c...... $424,284
= Active Southern West Virginia : ) i
= Alzheimer's Association : Community health services............... $42,017
= American Red Cross N
= Beckley-Raleigh County Chamber of Commerce Taxes pald ................................................ $1 2,840,146
= Brian's Safehouse :
- it Orer of Police : Property and other taxes............. $7,237,900
= Hospice of Southern WV/Bowers Hospice House ~ : Provider taxes......ccceeeeeeeeeeeeeeeaannn. $1,256,990
= Mountaineer Youth Sports :
« Muttiple Sclerosis Support Group : Payroll taxes........cccceceveneucnnee.....$3,992,020
* Raleigh County Shop with a Cop : Local sales taxes........ccocveeveveevruennnnne $50,462
= Raleigh, Fayette, and Wyoming County Schools :
* Shriner’s ; BRtEtsales taxes ...........cococeeveeneeieens $302,774

= United Way
= West Virginia School of Osteopathic Medicine

= West Virginia University Institute of Technology 3 3 2 2
Alumni Association : 6 9 9 1
= Women'’s Resource Center : 201 9 TOTAL: /4 J |

= World Jamboree Boy Scouts of America

= YMCA
2019 Board of Trustees
OFFICERS MEMBERS Bill File, III Charles Porterfield, DO
Nancy Kissinger, Chairman Bill Baker File, Payne, Scherer & File, PLLC Jay Rist
Premiere Bank Forward Southern West Virginia Sherry Hunter YMCA
Ely Salon, MD, Vice Chairman Todd Cornett Raleigh County Solid Waste Authority
Matt Roberts, Secretary Jan Care Ambulance Juddson Lindley, MD
CEO, Raleigh General Hospital Nada El-Harake Rajesh Patel, MD
Sigmund-McLean President, Medical Staff
L I F E P O I N T Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments
H E A [_, T H include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance.
All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.
MAKING COMMUNITIES HEALTHIER Raleigh General Hospital is part of LifePoint Health®, a leading healthcare company dedicated to Making Communities Healthier®. Through its subsidiaries, it provides

quality inpatient, outpatient and post-acute services close to home. LifePoint owns and operates community hospitals, regional health systems, physician practices, outpatient
centers, and post-acute facilities in 29 states. It is the sole community healthcare provider in the majority of the non-urban communities it serves. More information about the
company can be found at LifePointHealth.net.



